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3a6esue.reHHf, reHAepHoipirnocri e ueniA'eMHolo cKnaAoBolo cyqacHoi uayxonoi
ra innosarlifiHoi nolirzru eaponeficbKoro Corcsy, enponeficLKoro ,{ocriAtrIaqbroro
rpocropy (ERA) ra vrixHapoAHLrx rporpaM SinancynalHfl. Aoc.uiAxeur i pospo6or.
lengepHa pinnicrr po3rJrrAaerbc.r He JrLrrre sr 6asona qinHicrb AeMoKparl4qHoro
cycuilrcrBa, a fi sx riaxrueuir rrr4HHLrK uiAeulr1eHH.rl f,Kocri Hayxonzx pe:ylrrarie,
incruryuifiHoi cnpoMoxnocri HayKoBr{x ycraHoB, eQerrznuocti ynpanduru ra
uiNuapo4uoi ronxypeHTocrpouoxnocri.

flo.rzHaroqus2\22 poKy, HassHict iucrnryuifinoro lhaHy aifi g ilanreuentauii
upnnqnuin reHAepHoi pinHocri (Gender Equality Plan, GEP) e o6oa'sgronoro
rrepeAyMoBoro yuacri HayKoBr{x ycraHoB y KoHxypcax PaN,mosoi [porpaMr.r
enpoueficbKoro Corosy s AocriAxeHb ra innonaqifi Horizon Europe, a raKox y nnsqi
inuux iraixuapo4Hr4x rporpavr i Qouain. Y qrouy KoHreKcri GEP Br{cryrrae He

SopualrHuM AeKnaparuBnuM AoKyMeHroM, a cucreMHrarra iHcrpyMeHroM inrerpaqii
rrpl{Hl{Hrrin pinnzx rpaB i MoNnusocrefi y nci xffo.roei cSepIE Aismnocri nayxonoi
oprani:aqii.

IHcrnryr 3araJrbHoi euepreruxu Haqionarsuoi arcaAel,rii HayK Yxpainu (lani -
Iucruryr), m nponi.qna HayxoBaycraHoray c$epi AocniAxeHb eHeprerrarrHlrx crrcreM,
po3BHTKy eJreKTpoeHeprerr{qHoro KoMnJreKcy, eHeprerr{.{Hoi 6e:nerz ra crturorc)
po3Br{TKy, ycni4ounroe cBoro ni4uoai4anrnicru sa AorpraMaHH, cyqacHr4x

enponeficbKux crau4aprin yupauinua, nayronoi err{Ku Ta coqiarssoi
ni4noni,qanurocri. @opvrynaHua inrffosunHoro, 6esreqHoro ra pinnonpaBHoro
po6ouoro cepeAoBI4IrIa e BaxJrr{Boro [epeAyMonoro eSerrusHoi uayronoi 4ixmHocri,
po3BurKy JIIoAcbKoro xauirany ra 3anytreHH.f, Incrnryry Ao vrixnapoguux
AocniAnzrlbKlrx rconcopuiyuia.

3afilrbHLTM AOTpr4MaHHqM

Cranovr Ha roqarorc2026 poKy16 pory KaApoBa crpyKTypa IHcrraryry xapaKrepr{3yerbcf,
upuuquuin reHAepHoro 6ataucy. rlacma xiuor nia

saranrHoi xinxocti upaqinnxrcie IHcruryry craHoBrJra 42Yo, B roMy .rucui cepeA
HayKoBHx upaqinHzxis 26yo. r{acma xinor 3 HayKoB}rM cryreHeM AoKropa HayK

craHoM na 01 .01.2026 craHoBlrJral6Yo, qacrKa xiuorc 3 HayKoBr{M cryreHeM AoKropa
oirocoSii (ran.qn.qara nayx) craHoBr{Jra 58 Yo. Xinrcz safirvrarorr rocaAr{: 3acrynHr4Ka

AklpeKTopa 3 HayKonoi po6orkr, yrreHoro ceKperapfl, Incrnryry, sani4ynauis Asox s
rlorl{pbox HayKoBkTx siAAiris. Cepe4 .uleHin s.reHoi pallLr IHcrraryry - 50% xiHor.
Xinrca oqorloe siAAir HayKoBo-TexHi.rHoi opranisaqifiuoi po6orrz. 3 ceuz repinnnrin
Aonouixunx ui4pos.qinis ra cnyx6 - 4 xinrn.

Bo4no.rac Incruryr po3nrf,Aae rfi4Ta:anfl. reHAepHoi pinnocri He ,K p€BoBe

AocflrHeHnflraxr 6esuepepnnnfi [poqec ui4rpnrr,mu, uouiropr{Hry ra BAocKoHaJreHHf,

inctnryuifinux rpaxrlrK. Canae roMy rlefi flnan cnpauonanufi nepe4ycivr Ha

saxpiurenHr icuyrouux rro3uruBHr{x ni.qxoAin, sano6iraHHs rroreHuifiHzvr Sopuarra



Ar{cKprMiHaqii, niAsuqeHHfl npo3opocri yupanniucbKlilx rpolleAyp ra sa6esneqeHH.f,

siAuoeiAHo cti slaNloravr enp ouefi crroro C orosy.

2. Satallrni no.noxeHHs
Ilnan aifi s iuuleiuesraqii npr{Hrlr4rrin reu4epuoi pinnocri Iucruryry 3ar€ulbHoi

eHeprerur<rE HAH VxpaiurE :aa2026-2030 poxn pospo6neHo 3 ypaxyBaHHrIM:
. 3aKoHoAaBcrBa Yrpainu y c0epi sa6egue.Iennr pinnux [paB ra MoxJlunoctefi

xiHor i uononirin;
. crpareriquux AoKyMeHrin enpoueficmoro Corosy y c@epi reHAepHoi pinuocri

ra po3Br{rry ERA;
. peKoMeHaaqifi enpoueficsroi rcovricii qoAo crpyKTypl{ ra ol,ricry Gender

Equality Plan;
. rrpaKruK uponi4nrax HayKoBkTx ycraHoB eC i Yrpainu, 3oKpeMa ycraHoB

cvcreMkl HAH Yrpainu.
l{efi flran oxorJrrce eci Krro.roai reNaaruuui naupxMpl, BLT3Haqeui eapoueficrroro

xouiciero sx o6on'sgxosi ans GER a caMe:
. iHcrzryqifiHe yupanninHfl, ra pecypcu; larra;s'c vrix upooecifinoro Aisnruicrto

Ta rrpr,rBaTHHM xLrT"rf,M ;. reHAepsuir 6ananc y xepinsuqmi ra rpoqecax upufiHflTrs. piruenr; pinuicts y
peKpyrLrHry ra xap' epuouy po3Br.rrr(y;

. iHrerpaqiro reHAepHoro nuvripy a nayroni AocniAxeHH, Ta innonaqii;

. gauo6iraHHfl 4ncrpziraiuaqii, reHAepHo 3yMoBJreHoMy HacI{JIbcrBy ra
xapacMeHTy;

. uoHirop?rHll oqiHr<y ra seirHicm.
flnan e crpareriunzu, are BoAHorrac [paKTrauuo opienroBaHLlM AoKyMeHTorvr. Bin

uicrzru .rirro BLr3HaqeHi qini, 3axoAr4, niAuoriAanbHr{x auroHanqin, in4zraropu
BrKoHaHHfl ra crporu pearisaqii. Koopgznaqir BrrpoBaAxeHH, flnany rroKJraAaerbc,
Ha silair HayKoBo-rexni.rHoi ra opranisaqiftnoi po6orz IHcrnryry gararsnoi
eHeprerr{xu HAH YxpaiHra.

Peanisallif, rlboro llnany crpr{.rrrr{Me :

. uiAnurqeHHro incruryqifinoicrpoMoxuocri Incruryry;
sN,riqHeHHro 4onipu s 6oqy uixuapo4Hr{x naprnepin i 4onopie;

. ga6egueqeHHro sirnoniAHocri Incrr4ryry Br,rMoraM uporpavr eC;

. QoprrryBaHHrc crifixoro, 6esue.rHoro ra inmosusHoro HayKoBoro cepeAoBr4rrla;

. inrerpaqii Incruryry 4o eepoueficrroro 4ocri4HrutrEKoro rpocropy Ha 3aca.qax

pinnocri, ni4rpnrocd ra niAuoriAausnocri.

3. IncruryqifiHa situosiAa.nrnicrr ra pecypcu

BiluoniaarrbHr{M ui.qposairoM 3a peanisaqiro flnaHy e si.uir HayKoBo-rexniqnoi
ra opraHigaqifinoi po6orz Incruryry (BHTOP Incrzryry).

BHOP Incruryry sAificHroe:
o KoopAunaqiro peanisaqii lhany;
. MeroAurlr,;rutrt cyuponi4 saxo4ie;
. s6ip ra anaris reHAepHo-posuo4ineHux Aanvx;
. uiAroroBKy ssiris ra KoMyHiraqiro pesynrrarin.



Pearigaqir fllauy gAifiutoerbcf, B Mexax HaqBHr4x oprauisaqiirurux, KaApoBLIx

ra SiuancoBlIx pecypcie Iucruryry.

4. Ocnonui uaupnrvru, qi.ni Ta 3axoArl

Hauprvr 1. Ea.ilanc rvrix npoQecifiHoro Aiqrrnicrro ra nprIBarHlIM )I(rITTflM

(Work-Life Balance)

Hanprvr 2. feu4epauia flailanc y rcepinnnlrsi ra upufinnrri pirueHu (Leadership
& Decision-Making)
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Hauparr 3. PisHicrb y penpyrrrHry ra Kap'epHoMy posBrrrKy (Recruitment &
Career Progression)

Haupnrvr 4. Inrerpaqis reHAepHoro nurvripy B AocJriA?I(eHHfl (Gender Dimension in
Research & Innovation)

Hauprrvr 5. 3ano6iraHHq AucKpnMinaqii Ta xapacMeHTy (Prevention of GBV &
Harassment)
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Hanpnvr 6. MoniroprrHri oqinrca ra snirHicrr (Monitoring & Reporting)
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5. 3arc.nro.rHi nofl oxeHHg

Ilnas .uifi e xlrBr{M AoKyMeHTou i rvroxe Kopr,rryBarvcs,3 ypaxyBanHsNa sN,IiH

enponeficbKux BraMon, naqionanbHoro 3aKoHoAaBcrBa ra crpareri.rHux upiopnterin
Incrzryry.

Peanisaqix flnany crprMoBaHa Ha 3a6e3rreqeHH.rr incrnryuifinoi eiAuoeiAHocti
Incrnryry Br{MoraM enpoueficbKoro AocdAnurlbKoro rpocropy (ERA) ra rlporpaM
ec.

3acrynuuK Ar{peKropa
s nayxonoi po6orz
Incrzryry 3arturbHoi euepreru,
HAH Vrpaiun,
A.T.H., CT. AOCI.
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